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BIATSS
Library staff, engineers, administrative staff, technical staff, social workers and healthcare staff: they provide support and assistance for research, teaching
and

management activities within the institutions.

R1 — Early-career researcher
A researcher at the early stage of their academic career: this category includes, in particular, PhD students as well as certain research engineers and
technicians who are directly involved in academic activities.

R2 — Established Researcher
A researcher who has already demonstrated their ability to carry out research independently: this category includes, in particular, postdoctoral researchers
and temporary teaching and research assistants (ATERs).

R3 — Senior Researcher
A researcher with significant experience who is recognised within their scientific field: this category includes, in particular, senior lecturers, research fellows
and junior professors.

R4 — Principal Researcher / Lead Researcher
A researcher exercising a scientific leadership role at national or international level: this category includes, in particular, university professors, research
directors and other high-level scientific leaders.

Emeritus
A retired lecturer-researcher or researcher who has been awarded the title of emeritus: this title enables them to continue certain research, supervisory or
scientific dissemination activities after retirement.

Affiliated
Staff carrying out research within the institution or unit without being directly employed by it: they may be affiliated with another organisation, another
university or an institutional partner.

Research institute
A federative structure bringing together several research units around a common scientific field: the research institutes at the University of Limoges promote
scientific coordination, national and international visibility, and the development of interdisciplinary projects.

Research unit
An operational structure within which research is carried out: it brings together researchers, academic staff, PhD students and support staff around a shared
scientific project.

Research platform
A shared infrastructure providing specialised equipment, expertise or services to support research activities. It may be used by several units, institutes or
external partners.
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QHealth

An integrated approach
for the benefit of health

GIiO
Governance of Institutions
and Organisations
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Human and
Social Sciences
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Materials, Processes,
Environment, Structures
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Algeria 14 | Cameroon 2 | Ecuador 1 India 10 Mexico 4 Senegal 4
Germany 3 Central African Republic| 1§ Spain 5 Iran 4 Nigeria 1 Switzerland 1
Armenia 2 Chile 1 | Ethiopia 3 Italy 1 Netherlands 1 Syria 1
Australia 1 China 4 | France 1,183 J Lebanon 13 Peru 1 Thailand 1
Bangladesh 1 Colombia 2 [ Gabon 6 Madagascar 4 Philippines 1 Togo 2
Benin 6 Efetmhgc(gztrigoRepublic 1 | Greece 1 Malaysia 1 Poland 3 Tunisia 14
Brazil 10 |J Cote d'lvoire 4 J Guinea 1 Morocco 24 Romania | Turkey 1
Burkina Faso 2 Djibouti 1 J Haiti 2 Mauritius 1 United Kingdom 3 Venezuela 1
Cambodia 1 Egypt 2§ Honduras 1 Mauritania 1 Rwanda 1 Vietnam S
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CNAM PARIS
CHU LIMOGES
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AUTRES UNIVERSITES
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An integrated approach for the benefit of health

BiSCEM ¢ CAPTuR e CRIBL ¢ EpiMaCT e HAVAE
LABCIS ¢ NeurlT e P&T e RESINFIT e VieSanté

GLOBAL DISTRIBUTION (INSTITUTE) DISTRIBUTION BY RESEARCH UNIT
° °
100%
23%
29% 29%
80% 36%
45%
56%
60% 30%
29%
100% 24% 100%
17% 50% i &
40% : ; - 2% 4%
- k ? 16% 5% ok -
i - 35% 36% 17% 22% 35% 35% 2
17% A% 12%
0% 4%

BiSCEM CAPTuR CRIBL EpiMaCT  HAVAE LABCIS NeurlT P&T RESINFIT  VieSanté OMEGAHEALTH
service général

BIATSS M Emérites W R1 MWR2 WR3 mR4
BIATSS M Emérite ®mR1 M R2 mR3 mR4

M :jJniﬁl.ersité
o' Juin 2026



SHS

Human and Social Sciences
CeReS  CRIHAM o EHIC o FrED o GEOLAB ¢ GRESCO

GLOBAL DISTRIBUTION (INSTITUTE) DISTRIBUTION BY RESEARCH UNIT
° O

100%
80%

60%

ﬂ

40%

20%
= 10%

CeReS CRIHAM EHIC FrED GEOLAB GRESCO
BIATSS @Emérite MR1 @R2 WR3 ®R4 BIATSS M Emérite WR1 MR2 MWR3 mR4

‘ Université
de Limoges
Juin 2026



Xliim

Electronics, Photonics, Mathematics, Computer science, Image
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